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Introduction

Purpose —WMOEBPHETIZ, FZHS L OV F U ERBORBLIE
Cig 5 ATWET, 77T EBXORRGBIT o NEENINRT

2, ZLOBE T, BEEZLEEFHRVWVREEE~OXT LR E
HLEHOTAHHDORETCRIGICESNTWBIRIRICH Y £T,
K7 —bAERIE, BREE/HEOT7 7 F U EEA~DN
JSOERECER, MES - BEazRAEL. ThozdET
32T, EESTOBRICHKIMEOLOE L TEALTH
LHYZETBENELTVWET,

Many workplaces are in a situation where they need to exercise
discretion in making decisions re vaccination” due to mandatory
vaccination requirements having been introduced for some
industries and occupations by law and the vaccination rates
having been increased in line with government targets. The
purpose of this survey is to provide an overview of the situation
and trends in  vaccination policy in  Japanese
companies/organisations, as well as issues and concerns that
need to be addressed to assist businesses in making their own
decisions.

%4 12 1d Public Health Orders % & #& % 37, Law includes Public Health
orders.

K7 —bFRETOD T /T EldanF 70 F &L ET, The term
‘vaccine’ 'vaccination’ in this survey refers to the COVID-19 vaccine.

222 Survey Target  Japanese companies / organisations in
PFHEITR Australia.

Survey Period 8 to15 September 2021
A HAME

Bl

Responses 64 responses
EIE=3'
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Summary

A 64 HEWSIZLLDBEEHLSRIZE WL EE LT, TDS5H 57 #HIZO2VWTIE TBWVE
FURITDER| ICZEBLAEWEHY, IRETOHENKOONTULBIRAIL O L SWELZER
STWEEWEEBBRLET, £7-. HATERENV I/ F U EBEFA L VWS HAL S DEED
W&, BRARNIBICHIBEIHENISLLTIF VERICOVWTOAS., BREAVREE. &
ERAHBW WD EICETIEBILBRLETFES,

T FUEBAOEARNLBFEICOWTIE, BFHOBETKRD, [V F U BEELHET L] &
LTWET (Q4) ., ¥, 70 FVEBIPERBLMLINDIERIIKET S (b LIEFERBLALR
AFEND) EBICHL TV I F UV EBEZRBEATSE Q5 ICTEZFLAZDIZ S5 FICEY . =S
TEBRBEVBPETOHOHNIL, TNITKVWRFECLTI2ERATHDEEAEFT, TDO—HT. Qb Tl
[T F v EBEZER LBAICRETS] DIF 7 I8, ZoMld, BEHELR DE
BA~ORE. BEYHKEICT 2R EDONE LD M, 17 HIEWIEZETHE LIEREL LTWE
T, ERWICITERICH > THIBIET 20D, BEODAETE Z F THREMICKRESE 2 (L
FEREOHMAROOND EZAT, SHELDBENTRITRTHEZ LMD Y £T,

FEIEOER OB THLREONE LTz, Q9 & QI0ICTET52-54 %7 [BiH0ZE] © [BAT
DA #EEBTHEMABLTVWEYT, FRIARERHFTCHLHAT-OFREIEINELED. RLaL
KET [RREEBDEADEIROESE | LEEINTVWSZ EIFFEITRETT (Q13) ,

—HT, [T F Vv EBZLAVREEADEE] ILOVWTIEEBTIEENRLLET
(Q14) , ZTOH. Q15 THELN A LRBESA, LD, [EAORERREAEE] LoobH, %
BAGZEERZZDE [T I7FVREBEADERE] (CIERENH Y., /177 F v EEE
ANDHIGD/NT VR E, BIFBLNXIILTHEHLVWVEBETHE ZEARTENE T,

FL-EETHRANIZBY ., EFIBETIEIEROBLOSH I TITHN., TOFLOESTSHEZET
BB ECDOIDARERATHEZZ R, TIFVREBOREEANE I WILTANENIZONT
BIEOFHARINTOWARWERE, BUSAOEAZICAITTREINTLWAIBHROZ L 2R
TOWLILBLEMMEDY £7,

FEMOEEEROFMERR—VUETIHR WL E, SBROYIMMED 1 D& LTIER
W2 nIE=WTT,
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Summary

We received responses from many employers (64 responses). We have an impression that
many employers are concerned re vaccination in the workplace, as 57 employers among
64 did not fall info the category of ‘high infection risk work’ and discretion is left fo each
employer. The responses include employers in various situations such as ones where
employees are already fully vaccinated. We would like to thank you all who participated
in this survey to share your policies, concerns, questions, and opinions with us re vaccination
in the workplace.

In tferms of general policy on vaccination, more than half of employers answered that they
would recommend vaccination (Q4). In addition, 55 employers responded in Q5 that they
would make vaccination mandatory for employees who are (or expected to be) engaged
in work for which vaccination is mandatory, indicating that most of employers intend to
make vaccination mandatory if it is clear that is required by law.

On the other hand, in Qé, only 7 employers answered, ‘Employees who refuse to comply
with the direction will be dismissed’. Others take different measures such as reducing
working hours, reassigning to a different role, changing to working from home and 17
business are either considering or have not decided how to respond. It indicates that
although employers will generally follow the laws, it is up to them to decide how, and this is
still under consideration by many employers.

A similar trend was seen in the other questions. With a total of 52 to 54 employers in Q%9 and
Q10 considering ‘Workplace safety’ and ‘Government policy’ which was expected as this
is a legal obligation. It is noteworthy that the same high level of consideration was given to
‘Respect for your employee’s personal choices’ (Q13).

On the other hand, the degree of consideratfion is decreased to ‘Consideration for
employees who don’t want to be vaccinated’ (Q14). From the various concerns raised in
Q15, it can be seen that while many employees are respecting individual choice, there are
limitations to the amount of consideration that can be given to the unvaccinated
employees, due to the impact on businesses, and balancing responses to vaccinated
employees is a difficult issue in the workplace.

As mentioned at the beginning of this report, compliance with the law is a key concern for
everyone, but the lack of information from the government is frustrating for employers, as it
is unclear to what extent the law will make vaccines mandatory and there is no government
policy on how to deal with unvaccinated employees.

For detailed to each survey question, please see the following pages. We hope that this
survey results will assist employers in making their own decisions.
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Q.1 Please select the position that
the closest to your current one. #%
DR EDRBE LTRLEVD D2 E
ATLIEE NN,

34.4%
9.4%

Choice Total
® Director 22
® Managing Director/CEO 24
® General Manager 6
Manager 6
® HRManager 2
® SoleTrader 1
® Other 3

Other - Responses

1. | Emp

2. | Risk and Compliance officer / Company Secretary

3. Blank
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Q.2 Please select the most
appropriate situation of your employees
who engaged in the main business
activities of your company/organisation.
X/ FHEOT/-2FXEFEIKET S
MEEDEBF TRHIEVDDZEATK
712 Wy,

Choice Total

Employees are required as part of their duties to interact
with people with an increased risk of being infected with

® coronavirus (e.g. employees working in hotel quarantine or 3
border control). IO F T A JLAICRERT Z ) X I7NAEWVA
EEITDEE B RBEENEBT SRTILTOHE)

Employees are required to have close contact with people
who are particularly vulnerable to the health impacts of
® coronavirus (e.g. employees working in health care or aged 4
care). DA A ILADERANDEEZHFICEITPIT VA
ICHEMT 28 (B ERIRSZCEmENEICES)

There is interaction or likely interaction between employees
and other people such as customers, other employees or the
publicin the normal course of employment (e.g. providing
® essential goods and services). BE DEFK T, BRIIMDORE 29
¥8, RAREDAVI ST 3 VPZOAREENS S
2B Bl zvteryvI)LY v XDERGEPT—EADRMERE
175158 TEHE)

Employees have minimal face-to-face interaction as part of
their normal employment duties (e.g. Working from home). 28

NE TOEBHDDBRVWKICIZEN (Fl: EEDHTH)
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Q.3 Do you have offices in more
than one state in Australia? =+ — X + 7
D7 DEBDOMNICH AL H Y 3 H7?

Choice Total
® VYes 23
® No 41

Q.4 Please select the one that is
closest to your company/organisation’s
current view of vaccination. 1% / H{k
DT FVERBIZOVWTOREDER &
LT, RPIEVEDEREATLIZI Y,

Choice Total
° Recommend employees to be vaccinated. 7 7 F > #i& % #t 34
"I 2,

Don’t recommend employees to be vaccinated. 7 7 F > #1&
ERFICHERT D LI LRV,

Considering whether we should recommend that employees

be vaccinated. 77 F U EBEZ HREINEZIMRFT LTV, 1
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Q.5 Please select the one that is closest

to your compcmy/orgcmisation’s current
view about a compulsory vaccination policy
in the workplace. 1% / RBlthk 7 7 F
BEBLCOREDNDEZLL T, RHBEVD
D7 FEATLIZE W,

Choice Total

We make vaccination mandatory only where vaccination is
made mandatory by law and make it mandatory for employees
® whoareengagedinapplicable work. ;55 T 7 FUEENE 30
BILSNIIBEICRD . ZOEBICRHET 2REEBICEBL
ER-H

We make vaccination mandatory for employees who are
engaged in work for which vaccination is expected to become

® mandatory by law, prior to the law coming into effect. ;A5 T7
VFUEBORBENRIATNDERHICRHET DHESIC
& BERICEIL->TI I FUEBEEBILT 5,

We will notify employees who are engaged in work for which

vaccination is expected to become mandatory by law. /55 T7
IFUEBOEBENRIATNSEBICES I HREESIC 21
3. TV FVEBNEBEINEILZ2TFET S,

We will not make vaccination mandatory for employees even if

vaccination is made mandatory by law (We will deal with

situations by changing the employees’ roles or asking

employees to take unpaid leave) JAS T7 U F VEBH RS

ENTH, V7 FVEBREBLLGW BBRABZEZ 9
D, FEIKKBRGETHRIET ) o
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Q.6 Please select the closest response

to an employee who refuses to comply
with directions to get vaccinated. 7 7 5 >~
BHROERZEST HMEE~DHIGICD
WT, BTIFEZDDEEATILEL,

Choice

Employees who refuse to comply with the direction will be

dismissed. 77 FUEBDIERZIES I 2XEE. BET
Do

Employees who refuse to comply with the direction will have
their working hours reduced. 77 FVEEDIERZIEERT %
WEEXKBIF. BHHREZEMET 5,

Employees who refuse to comply with the direction will be
assigned to a different role. 77 FVEE OISR =BT T 1
KB ROEBICKET %,

Other

Other - Responses

* Translation of the original text.

Total

17

33

1.

Respect their decision.
FTREBDREREEET D,

2. | BIR, FICEBOIETRZITI FEIEGRL,
*We have no plans to direct employees to get vaccinated at this stage.
3. | ROTULZLY,

* Not decided yet.
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RERELERO NGV, FINERICEL THIST %,

We can't decide at this stage. We will act with in line with Australian legislation.

T FUERBNEDSTEBUCINIEEDOAIIRY . 77 F ERORREEST 516
BIIEET D,

Employees who refuse to comply with direction re vaccination will be dismissed only where
vaccinations are made mandatory by law.

nHY T A

| don't know.

BERE P,

Currently under consideration.

KRICH LD, 77/ F v 2E8BLAVEBERBNHERLWSEIIREZRITSS LD
bl RN RN EE X T WD,
While it depends on the circumstances, we think that there is no other option other than

dismissal for those employees who are required to get vaccinations in order to perform their
useful duties.

TEEHBEWERT D,

Recommend working from home.

10.

We will ask the reason for not complying with the direction and discuss. Having said that, all
our staff members have been vaccinated.

EREOERICELE WEEBICIZIERAZEWVWTE LS Y., - LEICeREENERES
=T TWBIR,

11.

Asking employees to take unpaid leave.
BROKRZEELTH LD,

12.

EEHHBOA LT LEEBNLTERENICEET 2,

We will change reasonable employment conditions to allow the employee to work from
home only.

13.

EREEDOTVF UERNIBRICBEENICET LTV,

All employees have voluntarily already been vaccinated.

14.

Working from home

5

15.

I g L 7R U,
We won't do anything.

16.

B4 D7 — 2 THIST %,

We will deal with each case on an individual basis.
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17.

7 F L EEORTAENICEICBACRY | BETIHBICEAN L S OMEHLE
EERBH. BAEHIZE L TR,

We think that need some action should be taken for those employees who refuse to comply
with directions when it is required by law but this has not been considered yet.

18.

Respect for them to make a free choice.
WMEENBERIERT 2 L2EET 5,

19.

Unvaccinated and vaccinated both will get Covid and spread. There are no differences
between them for other people. Vaccine is only for that person to prevent to not get ill. So
force to vaccine and lockdown does not make sense at all.

R RERBICEFRARC IR FICBELBAICHLET O, BOAICE > THEHFISEWN
I$EW, T FUIFEBRENESICAOAW OO T, T F o AREILAEYAY S
Ry Hd BT ENTERIEA L,

20.

MODEEEL > TEBIRELTHS S, YRUEM. BELEREEC. FORE,
SAVRE,

We make sure employees work with great care — wear masks, keep their distance, sterilise
hands, gargle etc.

21. | Not yet decided.
RIE
22. | EEAEDTERBLINT L, BREZECEHEIBEIRBNMEESIND,
We expect that employees who refuse direction re vaccination to voluntarily resign if
vaccination is made compulsory by law.
23. | RE
Not yet decided.
24, | KEEERENV I/ F 2 EET HIRMDIHD, REMOBRIZEE L TL7AL,
We don't expect problems in this question, as all our employees intend to get vaccinations.
25. | We haven't forced any employees to get vaccinated. This situation hasn't happened in our
company.
WMEE~DT 7T rERIFRE LAV, WREHTRIOL I AFEREFRE TV AL,
WEE~DT 7T ERITEEI LGV, WRAM TR DL ) BRERIFEE TULAL,
26. | REENVET 2EE - TERNBICH L DD, EBOXITICT 7 F EBNRAIXT, B

BoOME FEICBERARE RS E T, BE DAL IRET,

While it depends on the department and job duties, we consider possibility of dismissal if
vaccination is necessary to carry out their duties and difficult to change/transfer to a different
role because of the nature of their work.

11 ©2021 Katsuda Synergy Lawyers. All rights reserved




Vaccination
Survey Results

27.

BEELAEVHDBHEOEFBLN TELETIILEE TSI 28IET 5, BRIIBORZ YT
t ;t-;%_"é /\)/\o)?/ﬂi\wf:&bo
*We will not dismiss those employees but will ask them not to came back to the office until

they are ready to work. The reason for this is for safety of other staff members and our
customers.

28.

All employees have been vaccinated or have already booked vaccination.
FRREENT I TFUEBRERELLEBICT O F U ERDFRES,

29.

fRE. IABERBREEL BRI ZRETT 2,

* We consider various options including dismissal and change of roles.

30.

KD 44
Blank x 4

Q.7 Please answer only if you are a
subsidiary of a Japanese company/
organisation. HAEZADFEHD T — XD H
PEALILZT WL (EALS o FFECBAEA
DEMEEDT—RHEHET)

Choice Total

Follow the parent company’s vaccination policy. &4t D 7 &

FBEOAHERET B, 3
The parent company’s vaccination policy is only to be
considered. DT U FUEBEOAHITER T DIcE EH 18

%o

Implement a policy unique to the Australian subsidiary, rather

than the parent company’s vaccination policy. FEH D 7 7 F 19
VEBOAHTIREL, RMNRERBOAHZEAT S,

Other 2
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Other - Responses

* Translation of the original text.

1. | No mandate for COVID vaccines It's not safe.
FAAFTIFUVIERETIERVLDOTEEILL AL,
2. | RE

* Not decided.

Not applicable — 22

Q.8 Please select all that apply to you.
T FUEBORREIEFICONT, HT
TE2BDE2TERLTLIZE N,

Choice Total

We are concerned about conflict between vaccinated and

® unvaccinated employees. 77 F U #EE%R U8 & KiEE

B 21
DREBDB TOEEINBRZ I NS,
We want to make vaccination mandatory but it is difficult to
® judgeifitislegal. 77 FYEBZRBM T WD, BEBOH 19
FIFTHYEE U W\,
It is unclear about the extent to which vaccination will be made
® mandatorybylaw. 77 FUEENE X TESTEEILLS M 46

Z2DONRERTH S,

If we make vaccination mandatory and an employee suffers side

effects of the vaccination, will the employer be held liable? 7 &
FUBBESEBLLT, HEENT Y FUEBORERE TR 3
BEREB>HE. ERBEOETEBbNZDH,

® Other 8
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Other - Responses

1. | 1. 77 F v REEEZ, 5£%J:£iﬁnﬁ%7§h\7b“7—%§ﬁ5‘ ICHANNITRF ) X7 H & W R
(BEZEL) ICREIE, AXREBBENRBRELALSGE. ERZOEEZIEHONE D
A

2. VU T VRERTHD I LEERIC—EERS (HRA L) NTERVGE, Bifah LD
BN TE DD,

3. 12ILPW TR EDEERTEEZEITTWAIHEIE, BmIEEDL DD,

1. Will an employer be held liable if they put an unvaccinated employee to work in a job
(including commuting) where there are higher risks of infection compared to working
from home (despite no other obvious legal issues) but the unvaccinated employee
becomes infected?

2. If an unvaccinated employee is unable to perform some works (e.g. business travel)
because of his or her vaccination status, can the employer make salary deductions, or do
something else?

3. Do the answers to items 1 and 2 change if the employee can't get vaccinated due to
health reasons?

2. @%f%«wﬁﬁé@ BFWT, ANEICT IV FVEBETHDI I ENMBSEE L T2
—ERDIBYF(FEEHAHEF L LA E LW,

Some sales employees may not be able to do their jobs if they are required to be vaccinated
if our customer’s shops require people to be vaccinated to enter their shop.

3. | Concerns over basic human rights.
ERNAEANDBRR
4. | Mandatory is criminal.
EHIIIBETH 5,

5. | 77FVIIRBREEETIEBLNHHDT, MEFICEFALL TUTWITAWEER S, EXES
D1E 4 DH|RTIZ P 7427z

We think that the vaccine should never be made compulsory because of the risk to health.
We want to leave it to the individual employee’s decision.

6. | BURDAMMICHE > TE>EYRODTERML =LY,

We would like to make a clear decision and implement it according to the directions of the
government.

7. | REA 2t
Blank x 2

14 ©2021 Katsuda Synergy Lawyers. All rights reserved
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Q.9 To what extent does your ‘
company/organisation take ‘Workplace

safety (measures to prevent infection)’ into
account when considering a vaccination
policy? 77 F U EBD A £/-1EAED
RETORRIC, [Emg0Zse (RREMIEX
%) ] E0BREZERLETH,?

Choice Total
® Strongly consider (KWICEET 3) 29
® Consider (&Y 3) 23
® Neither (E55&HWZRL) 9
Slightly consider (HE D &ERUL%&W) 0
® Donotconsider (EE L&) 3

Q. 1 O To what extent does your

company/organisation take ‘Government
Policy’ into account when considering a
vaccination policy? 7 7 F U EEDH I £
TIE A ORI ORIC, [BIFOAE] %
EDRREZRLEIN?
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Choice

® Strongly consider (KWICEET %)

® Consider (F&Y )

® Neither (£55&HW0WZRW)
Slightly consider (&% & D ER L EW)

® Donotconsider (EFEL%W)

Q. 11 To what extent does your

company/organisation take ‘Public
Opinion’ into account when considering a
vaccination policy?

7O FoEBORE LA DOBRETDER
2, [EwmomAl 2 E0RBEZRLET
m?

Choice

® Strongly consider (KWICEET %)

® Consider (FEY3)

® Neither (£E55&HWVWRRRW)
Slightly consider (% &% DER UMW)

® Donotconsider (EFELAW)

16

Total

29

25

Total

26

20
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Q. 1 2 To what extent does your
company/organisation take ‘Parent
company policy’ into account when
considering a vaccination policy?2 7 7
FUBEBO A EZIEAE DORET DR
1o, DREHOHH] Z2ED0BREZERL
£IH?

Choice Total
® Strongly consider (KWICEET 3) >
24
® Consider (&9 %)
9
® Neither (EB55&HWVWZARW)
9
Slightly consider (HEDERLEW) 1
® Donotconsider (ZEUZW) 16

Q. 1 3 To what extent does your
company/organisation take ‘Respect for
your employees’ personal choices’ into
account when considering a vaccination
policy2 77 F U EBD AR £/-1EAED
WETDRRIC, [EEBEDOEANDEROE
B] 2 DBREZERLETH?
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Choice Total
® Strongly consider (KWICEET %) 20
® Consider (ZEY3) 32
® Neither (E55&HWVWZAEL) ?
Slightly consider (HEDERLEW) 2
® Donotconsider (EEULMW) 1

Q. 1 4 To what extent does your

company/organisation take
‘Consideration for employees who don’t
want to be vaccinated’ into account when
considering a vaccination policy?2 7 7 F
VEBOFE X IE AR ORET DRI,

(70 FrEEE LEWREE~DEE]
T EDRREZERLETN?

Choice Total
® Strongly consider (KWICEET 3) 17
® Consider (EEY3) 24
® Neither (E55&HWZAWN) 16

Slightly consider (& DERLRLY) 6
® Donotconsider (ZREULARW) 1

18 ©2021 Katsuda Synergy Lawyers. All rights reserved
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Q. 1 5 Please tell us if you have any existing issues with vaccination
(optional). 77 F v #EEZKY | BHCER I > TWAMEN HNITH R TL
23V (ERREAN) o

1. | 7O FrERECREEEROLE, Ny /47 YRBUOBIBHBOEY FICOWTE
=8

Conflict between vaccinated and unvaccinated employees. Struggling to figure out what
the workplace should be after the lockdown.

2. | AVINIVY T FUTBEICEELRT T 74 7F—a v aRBLTVLARES
AEY, SR F T I/ FUEBBIEBLINTOLEBRZHRT L2 eAERGVWERD
N, ZDHBEDWICTED DD D7,

We have an employee who has experienced severe anaphylactic shock from influenza

vaccine in the past. So it is unlikely that we will be able to recommend COVID vaccine to the
employee even if it made compulsory. We don't know how to deal with this.

3. | TTICTIVFVvERAHBEL TCLWAINERELEZCAVWE WS XXy 7H WS,

We already recommended to employees but some staff don’t want to be vaccinated.

4. | T70F7APANIELSH, REINDEDICINDAKRELH D7D, 100%F 5 7291
BRFAI~DERMNBHET, BEEBORALE— FHBEADNS,

The vaccine protocol and laws and regulations are incomplete or unclear, so we need to
make enquires to authorities in order for us to understand and comply 100% with regulations
which ended up slowing down our work.

5. | 70FvaBERBLIEAEZ S THRVWADRR) R ROBIHOLEMICNT 2 BEE DME
EICHT 2 BR

Concerns about infection risks between vaccinated and unvaccinated employees as well as
their contributions to workplace safety.

6. | 7T rEREERESLIEERIIERELT,

We dismissed employees who refused to be vaccinated.

7. | Friction between pro vs anti vaccination.
70 F B - ROROER

8. | My friend passed away after COVID vaccines, so | am very scared.
BADT 7 F 8B RICTL A o770, FEEICHL,
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To vaccinate or not is a choice. The vaccine does not stop the spread of Covid. Wrong
information from government kills so many people.

T FUBEBOBEIIER, 7/ FVICE-oTARFOEERF I TERL, BHFAL S
DR TZBRIFZ L DANDIREES,

10.

ERICBEERY., BEFROEVAYEWL, F-B0B50MY 5L, BWEBETELAT
WBT =W L4 HDH1=8H, 70 F UV EBORBICITERICENTH S, HERE IR
DHOHRIEL B VEE, Lrdb, EE—ROEECTEET. TLXPHOFRAFEIN
L, BEOBWHEDKRIES SNTVWERWT I F U 2FBT S L IIEBRTHS &
EZX b,

-7 0F v0EFICEY . EEMNICEATERLCTH, AA5EWEEY, S XIx4HE
AT 7Fv22Fonaln, 2T BEVWAOERNELDDIFRELESHBELELD
EEZ D,

We are absolutely against making vaccination compulsory, as we have seen many of our
clients, their close contacts, and my personal contacts suffer from side effects. We believe it
is outrageous to make vaccination compulsory when the current efficacy of the vaccine has
not been verified, when it is not known what will happen in a few years and when it requires
multiple jabs for Deltas and other new predicted strains.

We also believe that making the vaccine compulsory will lead to discrimination against those
who cannot or do not want to get the vaccine for various reasons, such as weakness, even if
this cannot be medically proven, which will be a major social problem.

11.

70T ERICEND D8 L BRI EET,

We have been consulting with an employee who is hesitant to get vaccinated.

12.

RNOEBINRIZE SRS Z & TE 28 REREROERINLE TIIHER T AL,

We can ask our employees about their vaccine status but we can't ask them about their
cohabiting family members’ vaccine status.

13.

When we planned to do a promotion related to the vaccination, there were some complaints
received from anti-vaccination people.

VT EBOHMEZEBE L TV BERICRYOREEL L OHFBELHFE LN,

14.

WIRBFD S DHA F 74 DETWRWEREZD, T/ F UV EREOREECEERD
DR %ZEBL T, HEEEFDOEEHROAI108 LXIL%@%%’J%**H T TWB, 77 FvkiE
BOBFEACHNBRETEEEINIIBE, ENICLVWNEIRENAEEZTWND

While no government guideline applicable to our industry has been announced, we only
accept reservations for vaccinated customers after October due to the risks to vaccinated
employees and customers. We are considering whether we should allow unvaccinated
children and infants to come with them.
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15.

EEEEZZMNEUONZOEBREENRTG TSI 2 ERERFELTWS, NSWHZITT
72 <, D) XPrivate hospital grouplcH W T, EEEBEOBMA~NT /22T 52TD
AT LT, 79 FVvEBEBICDTFIVAA Y A TTWDE, TOBRISHZ DN
(. E—ILREBEOREBICHLTIE, 77 F VEBBOERFEACERITL TLWDH. ZTDOf
DEBROREBICHL TV I/ FVERBORBLEZTINEINEEBTIRMADH D EEX
T\,

— AT, FEMICEREENPBSEANER LR BEROMLESD, t—ILIARKEEL
EIDHDRENMEBEIND, TDOL I BGE. ENREEOWHSZHRT 2REZR-T &
LMBTHDZ DD, EREBICHLTTIIFVEREERFE LE-VD, A5
BeoFELLEN-THEY, N RYVTICERBLTWS, Zoficd, EEEEBIZT7 2
FUEBREONRICEBRERZZHET IR 74NN 85DTWE, LhL, BEEEIC
LTI, BEDILIGHOIET I F U EBZRFAIER I ENHFELAWZDH, DL
ICAY RV T FEREDEEEELDII1ZF—Y 3> iELTVWEH0D, WIHE
EELEEDENTLARL,

Our main business is the sale of medical equipment to medical institutions in Australia and
New Zealand. There have been announcements of mandatory vaccination for all people who
have access to medical institutions premises not only in NSW but also other states as well
by private hospital group. In response to this requirement, we are considering making
vaccination mandatory for employees in the sales department. We also think that there is
room for consideration on whether to make vaccination mandatory for administrative staff
members.

When we all return to the office in the future, it is likely that administrative employees will
have contact with sales employees. It is necessary for us to ensure the WHS of all employees,
therefore we would like to make vaccination compulsory for all employees. However, some
employees have raised concerns, so we are struggling to handle the matter. Also, medical
institutions require compulsory vaccinations of delivery drivers. However, we are not able to
make vaccination compulsory for delivery companies. We have been communicating with
them on how to handle the issue, but we have not yet decided to how to deal with it.

16.

Nothing special
FrIC/ L

17. | 70 F v EBRBLORERE L TNICH S S IFAEEERE
The uncertainty of mandatory vaccination and the human rights issues.
18. | REIFTV 7/ F  EBEZEMICHERL TEDLZRRIELTVLWET, LA LIFERCBFEOH

SPHEEAR VWD L0 FEHFETIAAICEATHET, REEFINSDI LICEK
WEEBZRFEVENGWLWAOELGERLTWET, FICARZZEEZE L TWERX 4y 7
BELTDICHLADEFICAYVIAATVWDEEEZDOWTT, WONEBREAFTLX
AP HAEEZBLC TAFLTWAIERLHBT-ODFELH Y £7,

21 ©2021 Katsuda Synergy Lawyers. All rights reserved




Vaccination
Survey Results

18. | * We are encouraging employees to get vaccinated in consultation with their doctors. We
see that our society is moving in the direction of coexistence with COVID from the
government’s announcement. We are concerned that our employees may not be aware of
those and they may miss out. In particular, those employees whose first language is Japanese
may not obtain sufficient information in their daily life. They tend to get information through
Japanese agencies so there is a time lag.

19. | BEEINTWVWBLGAIZEATWABSTAFFA 7 7 F VEBAIES L TH Y. OfficeBFEN T
WK Td . HESTAFFOMHED —EBIL0ffice LN TET . Officelk DT ENTE S
DAy THNHN—LTWET,

A staff member who lives in the LGA has refused to be vaccinated and is unable to work in

the office. The person’s duties only can be done in the office and currently other staff
members who come to the office handle that person’s duties.

20. | BHRLV TV FUVEBERDODONTWE T —XAH Y, —EHREBL Wt Aste L CEE
BeRODIEDNHZ—H T, BBICH LERNAREEL Y 2HELTORHZR
.,

Some of our customers have asked us to get vaccinated and some of our executives

encourage vaccination as a company policy. However, some employees are sceptical about
vaccination and we are considering our policy.

Q. 1 6 Please tell us about any practical measures you are taking to
deal with the issues about vaccination (Optional). 7 7 7V 1EE % K 5 [
BICOWT, RELTLWAIMRRE EDNITHRZ TLLLE W (EES

A o

1. | 70 FvERBICELIEA4 ANDOEBEBROEHE., MIREEIC DWW TIZFZREHICHIS L TWL
%o

We are dealing flexibly with reducing working hours and taking leave to accommodate
those employees who will get vaccinated.

2. | BEBRANDEREANOHIE,

Ensuring that clients are informed in advance.

3. | BEEEELEDORE. XXy 7OEBREZEELTWS,

We check employee’s vaccination history and managing vaccination rates.

4, |BRHRTOT7 U —FEBL ARTT IV F VEBEBAENLS SO WEATHWEDH%EIBIE L
TEHEICHBET S Z L TCEREZHT,
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We conduct an anonymous survey to check the percentage of vaccination rates in our
company and share the data with all employees to create transparency.

Work from home

5

Respect everyone’s choice. No mandate
TRTDOANDEREEET 5, |HLITLAEL,

EICHOKFHLDIEWEZEZR D, TI7F VD RIEZLTEDLHLWEEBLZHSH S IEFRER
T—RbRWh BEICENSDHDITHAITIFUERITHAILIFYRIEREVEEZ
5, BE, HDHADFETIE, ERICKAHIPBECRTEHE LIS, 77 F > z2EF] -7
DI T A MDREBRICART AICEY —EEI o THRWRERERIIZ ZEZTERLKT S
EDHBLCELITVWBREWHFEEEWZDOT, 77F > af]zi<<TH, +2ICFBHZE LT
AL WeEEZ B,

We believe that prevention is the only way. There is no accurate data on how much vaccines
can prevent serious illnesses but we believe that it is risky to take vaccines that may be
harmful to our health. In fact, a person told us that several people had actually watched the
game in the same house, and that a housemate who was fully vaccinated ended up in a
hospital, while the infected person who was not vaccinated was cured without becoming
seriously ill. We believe that vaccination is not necessary but it is better to take adequate
precautions.

ToFvEBLIEICOE1IA, BEESAAPZRHICKEIKREZRIETCESL5I1ICL7., F
7o FrERLHIE. 3SHRUATAINIEEBFEFICERZZIITCbLWI L LT
(3FEZBA 2Hed+ ANRRE 7 FAIRIRDOERG 2 KD 5)

We allow employees to take a special day off per vaccination, either on the day or the day
after the vaccination. We also allow employees to get the vaccine during work hours if it
takes less than 3 hours. (If more than 3 hours, we allow them to take a half day off or to take
special leave)

Ay &7 yRIFICAITT, 100RLUEIET7 7 F U EBEADHDHAERNNANE T,

From October onwards, we will only allow people who have been vaccinated into our shop.

10.

SMAEL L OMEH, REELDOWFE (B HBNIE. HRANEKXT 2 LHICERAB 2L
LEU) BE

Consulting with Australian lawyers. Communicating with employees, including telling them
to consult with HR if they have any concerns).

11.

EREEIC. 0B LDORMFIET I F U EEEDHN OFBT 5 Hit e FH&,

We announced our policy to all employees that only vaccinated employees will be allowed
to work, starting in October.

12.

Nothing special
FRICA L
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13. | HY FEA
Nothing

14, | BBOLSICXRIVDER. V=Y v T4 REVA FhW EEIANDT 7 F U EED
MRBREDTF 7Y RA%EFEITTWET, HROSH & HICFEHAI% Consultation Zoom T
ToTWET,

We make announcements every week about wearing masks, social distancing, hand

washing and recommending consultations with doctors about vaccinations. We also have
regular zoom consultations with HR company.

15. | ®REBICHL T, RHELTT 7 F U EBEZHREL TLWERETEIEA T, ERIICIZE
ICEREENEBICATTCFELZHATEY, BEAICEALOAVWEBEL,
We informed all employees about the company’s intention to recommend employees to

be vaccinated. As a result, all employees have already been scheduled for the vaccination
and so there won't be an issue.

16. | #ERIE U o BfRE C EEE, FERELZ N TN DILIFICI - 0IRF &2 EiEH,

Discussions are underway with the executive and other stakeholders on how to deal with
the situation from the perspective of both vaccinated and unvaccinated employees.

Q. 1 7 Please tell us what information, if any, do you think is missing
when you consider a vaccination policy in the workplace (Optional)? B
BICBIT2T7 0T EROFHZRFTHICHIY . RELTWS EER
DIFRABHNIEH R TSI ([EEEAN) o

1. | BREEBHFELWVWAIRESITE2DD, FEAOMMEEICOVWTIZEDLSIZTEZZD
AR

What about those who can’t be vaccinated due to health reasons? How do you consider
the antibody levels of such individuals?

2. | BERBN DD ER HWEDIRE|

Determination of industries/occupations for which vaccination is mandatory.

3. | ERICL 2 EENEBMITONIBE - EBLARINI N ED D, EHLINLHE
TH, FELGEICLYERNZITONGVEE IS T 20INEEDHE, £/ 5 LB
BICNT RN LEHBNICEEZLDLELHDHE DD,
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Whether the occupations and duties for which vaccination is legally mandatory will be
clearly indicated. Whether there will be any exception for those who can’t be vaccinated due
to health reasons even if it is made compulsory. Also, whether any special working
arrangements will need to be considered for those employees.

Correct impartial information on the development of treatment/cures.
BEORAKICEAT 2EL K RQERIBR

Provide current information

BHTIEMR DR A

TOFUILEY . EDLCHOVDOAREL Lo WEWERAB o1t Lohl EF—%%

HX%)/\\\%O *AOD%D U /ﬁ\b\—(‘\gu,ﬁzﬁﬁb‘\% 2 f:)\f\ '—A:E) (\_’_\‘: 7{?6:%&%% [/7":)\75\‘(]\7‘6: (Y
NERTHDIEEEZBIC, BEEHBFL LonY EBELTARAVWE BN S,
There should be data on how many people have died or had side effects from vaccines.

Considering the fact that none of the people | know who have had side effects have reported
them, it seems that neither the doctors nor the government understand the situation.

BT D A

Government policy

ATATTH—FERELTCVWEWEEEBN T/ F U EEZZIT57-0DER (FIE, #
BISEE) .

Information for expatriates who do not hold a Medicare card on how to get vaccinated
(procedures, where to get vaccinated etc).

RKEBOA~NOHIGZ, EFTNIEVVDOARLBFICIETROTRLWTY, KEBDA
DEFELHI2NEBVETH, RUANDZIBTHLI 7AZ—DRELILHGRHEV RS
LHYET, RXY TPEBEADEERN, REBOHZRITANDT-HODHANTE
BRI T,

| hope that the government will decide soon how to deal with the unvaccinated. |
understand that there are circumstances in which people are unvaccinated but there are also

risks associated with a cluster. We are not able to explain to our employees as well as to
customers who have been vaccinated how we will treat unvaccinated people.

10.

T FUERBORBIITEERICHIMT 2L LW OBIIOAROIH, £riT4 7HAR
THBICHLEDLLT, BREICENONTLEIHEENH XY ICHIEL, 1TINERFTE
BAESED, AELAEECHA N T4 V2R ELTILL,

The government policy is that mandatory vaccination is at the employer's discretion,
despite the sensitive nature of the issue. There are so many considerations to be made in
the situation where the discretion is left to each employer. We want the government to set
out clear standards and guidelines.

11.

BEDIE->&EY & LicAttEeIL—L,

Clear government policy and rules.
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12. | 707 vEEDN LY ERLTWSMEAETEE TLW2HEICEY 215K,
Information on problems in other countries where there are high vaccination rates.
13. | 77 F v DR E RADEIRIT DIER
Information on short- and long-term adverse reactions to the vaccine.

Q. 1 8 Please comments, if you have any questions about vaccination
in the workplace (Optional). BIZICHE T2 77 F U EBICOWTEBED S

niE. BRICEVNTLCREI WL ((FES

EA) o

RICEHE LTIV FrEEEHRET
BiGERY . TOERT 7 F v ORIRIGIC
FUREBICA LA DEEINIELGE. &
HIFEEZBADODNDZDOTL & D h%

A. TOF T oEEEEAEDIERTT
W, BIRIC CTRERENEHEE. Workers
Compensation Claim O %RICH Y B X3,

7=72. 2021 % 9 A 6 HIZ COVID-19 Vaccine
Claims Scheme A& A xN, 1 BULED AR
1D HEI21E $5,000~ $ 20,000 DEEER
BEAIPHEINDIS>ICHRY FL -,

% Scheme (&, 7 7 F v #&&EAH Workers
Compensation Claim > DEHMEAENFE
BT WHRPBFTEINATVWES, &
B, EWREBECIET AR EEBEEEFEN $20,000
HBAXDHDIZOVWTIE, BEFFHREIATW
9,

If an employer takes the position of
recommending vaccination and as a result, an
employer suffers some kind of loss due to side
effects from the vaccine, will the employer be
held liable?

If an employee has been vaccinated at the
direction of the employer and has suffered an
adverse health reaction, then they may be
eligible for a Workers Compensation Claim.
However, on 6 September 2021, the COVID-19
Vaccine Claims Scheme has been introduced.
It covers financial losses of between $5,000
and $20,000 if the vaccination involves more
than one day of hospitalisation. This scheme is
expected to prevent vaccination leading to
Workers Compensation Claims or other
complex legal proceedings. The amount of
damages exceeding $20,000 such as a serious
side effect or death is still under consideration.
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ZHZL TV FUVEBOAICOWTERTE CLWAWERBELEH. HR. Zoft) ,
FERARDEETHIRELBELTWELOD, ERICT I/ F U EBRREERL TULWAL, ]
ERBEZBELCHBERVD ?EBHENBRILL TWEALT, 77 F VREBEE(E IR
REDERTEEZEITTWASE) ICHMECHRLRE TEEZHH LY BRY RIS BRI
ICEWT W hbhrohn, —A, 77F Vv REBEODALEZRELIEDI L. T7/F 0
BELDAFFICALTWLWABELTWS,

We don't understand vaccination policy (whether it is mandatory or not, deadlines, etc) in the
first place. While we understand to some extent through informal conversations, we don’t formally
check each employee’s vaccination status. Is it ok to impose a reporting requirement? While
working from home has become standard, we are not sure whether it will be OK to put
unvaccinated employees (especially for those who avoid vaccination for health reasons) in a
situation where their risk of infection is higher than that of working from home (e.g. commuting,
business trip). On the other hand, we are concerned that giving the highest priority to the safety
of unvaccinated employees may result in inequality with vaccinated employees.

A. BHTDT 7 FUERBORKICOWTIE, IR{TD Public Health Orders THERA TZ %

¥, 7272, Public Health Order %iﬁ(tﬁzﬁ C1EOBETEHFINTWSIZD, Ay IR T UK
THOEBITEFLEERERINTORWEER, BUFOEEA EHD HHER L TWLARETT,

BT 0 F v EBRKRIOERIZ. HEN EHLTIHEEREBIBZEORL%ZHRET 2 LTHET
HNIE, RERBZR L TCHIHEHBEINTVWET, 7714 APEOREEICIL, BET I/ F >~
EEIARBLINTUWAWLZS, 74 RDOLRENRICOWTIZIERE! *mbﬂfmi?
TOFUERERITTRL, OWNERLIMKL TREDEREZITo TW 2 &Itk F4,

The latest vaccination obligations can be found in the current Public Health Orders. However, the
Public Health Orders have been updated every few weeks. In other words, the post-lockdown
obligations have not yet been announced and everyone is speculating on the government’s next
move. It is reasonable to impose a reporting requirement to check the vaccination status in the
workplace if it is necessary to ensure the safety of the workplace (e.g. employees returning to the
office). The vaccination is not currently mandatory for employees who work at the office, so it is
up to employers to ensure that their workplace is safe. The employer should take other measures
other than vaccinations to ensure workplace safety.

S, BS COEBARBAINZEEDOEEE L TORERETICOLTT K/ 1 X0
7272270, FHICEDEIBYR I~y P LTELRENHBDOHITUCAY £T,

We would like your advice on how to build an internal policy/system when vaccination become
mandatory in the workplace. We are particularly concerned about what risks need to be addressed.
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/\. FIERETHICOWTIE, B4 OGO CZDEOBFOAHIAIKE L Ahh B 70,
TOBTT RAA RIFHEARETA, URIAYIIIONTIE, Oy &Y VR THROBS
DREFECABZBED IRV Z &, o, 77 FVEBOREMOIREL TREE
DAY ZIANIVAANDEERNRINZREDMBICRET 522 b FRINET, BET 55
(BN AERBBET DI, REENANMBBZREL L TICEDICHKTE D L 5 BEH 2%
ATHworEdWWTL & D,

HARTAVAREST=D, F-HBEITTCWAELEEY, [COVID-19 BEDERIERES
YA b DY TRITAN=DAHICIF, thOBEBREAEBLTWET, L. BEFEPELETHN
X DHESICEFWZLITNIEENTT GERIZUT., BRLWEAELOER—YE TSEBLE
U)o

We cannot advise on how to build an internal policy/system, as it depends largely on individual
workplace circumstances and the government policy. In terms of risk hedging, it is important to
consider workplace safety and human resource matters for the post-lockdown. In addition, the
vaccination policy may lead to issues such as employees’ mental health and harassment. It would
be a good idea to review the relevant employment regulations and ensure that there is a system
in place for employees to consult with their employer when the employees feel any issues.

Once the government'’s guidelines are announced, we will share them with you. We will also share
other legal information related COVID-19 to those people who subscribed to “COVID-19 related
legal information sharing site”. If you would like to receive information, please make sure you
subscribe. Please see Contact page in the document for how to subscribe.

Other Responses

T2, AL A< bR VWELZ LN EFLET, ERENICHL2DYPNRDIFLZ VDT
BWTLEIDe HARTAVDNRESTcD, WOTITHBEWLLLTITFWVWTT, ALLKSE
FELL £95,

We understand that there is no precedent therefore many things are still unknown including the

legal issues. We would be grateful if you could share the guidelines with us once they become
available.

B IZIFIEAY 2 TILREy 7THERENTWES, BUFO A7 7 F v #E@ETd, LA b
TNV FUEBEATRINITHFEEEEIANFATERVWEE D Z LICANIERERE
ARy 7 DHHIIRETHEVDTHHEILISIETE A, BRBIOENIZILET, TOLTEA
DFRIREBDZTLED, BEMNABETT 7 FUPERTEAVAOHBEIZ I TR WG T
ERS
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Most of our employees are casual staff. The government'’s policy is to get vaccinations. If a
restaurant has to open to vaccinated people and workers need to be vaccinated, we will not allow
unvaccinated employees to work as it is not safe. We will inform them in advance. Then vaccination
will be a personal choice. It is our policy not to allow an employee to work if they cannot get the
vaccine due to health issues.

s K
1’_§_ /= RBETE 77F Vv BEBELIBHECERVRAA Ay 7 X7 8 THRLIES LS

HE2ZH)TT, T7TI7FVREEOREE~DHIGIZCOVWTERY Dz EABHNIE, [COVID-19
BhEDERIBERIEEY A M 2FBLTITEMCIZE N,

Response: The situation where only vaccinated employees can work in restaurants is likely to
continue for a while post-lockdown. If you have any questions about how to deal with
unvaccinated employees, please utilise the COVID-19 related legal information sharing website to
ask your questions.

End of Survey Results
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KFEFA+#E L Principal
E: contact@katsuda.com.au

' \ Katsuda Synergy Lawyers
A NYI S IR

CORBOPBVDELANEEWEEITIIEEVLTT,

HY R F Y —EREFFE. 2020 £ 3 AHn COVID-19
BEEDEEREREBEY M FE2BEELTVLET,

YTRITAN—DoDZEBEMICITEBECTCEEZZALTWET,
Y TR TATH#THFLEDHIT

http://www.lawshare.communit
ICHDHEEZER (ER) D EX—La&EH. £7:-1F
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FT. TEEELTEE D,
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http://www.lawshare.community
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OHNBIZDWTRIATHLDTIEHY R A, TIF—ERDOEEIE. £IF—NORATHEINIERIIER/CE
EFNTLRELDT,

LERICBHE L TV BIERIL. — B DA XV RBRESNTWET,

BRAOMRIL, BEXEFRLAZHDTTOT, MRIEHETHERIALOE LTHAIAL, BH., TXDREX
E#SBLTWECE > BBEVNLET,

EROBEBRBLOFOA 0 M, BEDEEBRICL >TKRIBICRARZZEAHY 2 £9, =i HA. BHE
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FNDIHRENTVEDNTRESNTWEI NI boT ., F-ERXT. ARt H2WIRFEDOBHN~OEEE~D
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WAL BEAIZH . KSGroup, FOBET A/8—hF—S v 7 FEAL S—bF—, RBA, BOOICRHES L, Y&
BHIBEH SN TWABERICE>TREET LY, HH5WNEITAZRIL-ZEICLY, BEREMNICIEZEA ST, F374
HDHWIFHEOEELAR /- LTH, FH-ZOBEOAEEICOVWTEERLTWELTH, —YDEAZELEE
Ao

YERTBEHINTVWABAET A b~ >y (B 1F. F=ZFNEELTWLWEHLDOT, KSGroup IZBELTHY
Tt A, KSGroup 2. ZODIEEMEDPE=ZEDY A FMIBHINTVWDIBRICOWTAHAADIEEL AR R W0 LIERT S
HDOTIEHY TH A,

*KSGroup [, =X FFUTIZETBEEY—ER 2y hT—0 DX v N—EFEBEFRS L OFN o OEESH O

MTT, BFANIHII L TEEETL., BAEICEEE E Y RN S, FEBEBRCPESY —LORES L OB OEET
RANAREISAT > MIBELTHET,

31 ©2021 Katsuda Synergy Lawyers. All rights reserved



